	SECTION 7 – CONFIDENTIAL
This section will be removed by the person administering the application process and will only be made available to the chair of the interview panel and the bishop.
If you are appointed to the office you will be invited to provide information about you and your family so you can receive appropriate pastoral care.
References:
Please give names, occupations and addresses (including e-mail) of three persons to whom reference can be made and the capacity in which they have known you. At least one should be clerical (in addition to the episcopal referee, whose details you should also give) and one from a senior lay person – for example a current churchwarden or head teacher of the local school. Referees should have a detailed up-to-date knowledge of your work. Please obtain their permission. If you are a team vicar, priest-in-charge of a daughter church or assistant curate, you should give your team rector’s or incumbent’s name as a reference.

	
	
	
	

	Name:

Occupation:

Address:

Email: 

Telephone:

Capacity known:

	Name:

Occupation:

Address:

Email: 

Telephone:

Capacity known:

	Name:

Occupation:

Address:

Email: 

Telephone:

Capacity known:

	Episcopal referee

Name:

Address:

Email:

Telephone

	

	We expect to take up references before the interview unless you have indicated otherwise. An Episcopal reference will always be taken up prior to interview.

	
	
	
	

	Are your papers available from the Clergy Appointments Adviser?
	Yes/No


	Health:
Please specify any special access requirements you may have in order to attend interview e.g. deaf loop system

	

	

	Do you have any health related condition that would affect your ability to carry out functions that are intrinsic to the office? (See person specification for details.)

	
	
	
	

	

	Ecclesiastical Offices (Age Limits) Measure 1975 

	With very limited exceptions, appointment to an ecclesiastical office cannot be offered to anyone over the age of 70 except on a fixed or limited term licence. Are you under the age of 70?
	Yes/No

	
	
	
	

	UK Border Agency requirements

	Are you free to remain and work in the UK with no current immigration restrictions?
	Yes/No

	Please note that you will be required to produce documentary evidence of your right to remain and work in the UK if you are invited to interview.
	

	
	
	
	

	Protecting children and vulnerable adults

	Are you aware of any police enquiries undertaken following allegations against you, which may have a bearing on your suitability for this post?
	Yes/No

	
	
	
	

	Promoting racial equality

	Are you a member or an active supporter of any political movement or any organisation whose constitution, policies, objectives or public statements are incompatible with the Church of England’s commitment to promoting racial equality?
	Yes/No

	
	
	
	

	Where did you hear of this office?

	

	
	
	
	

	If appointed when would you be available to start?
	

	
	
	
	

	I certify the information given in this application is correct

	
	
	
	
	

	Signature
	
	Date
	

	

	It is important that this application form is completed by applicants.  A Curriculum Vitae is not an acceptable substitute.  If it is completed and submitted electronically a signed copy should also be sent by post.  Please use black ink on hard copies of the form.
A confidential reference will also be requested from your diocesan bishop or area bishop in addition to other references. The Data Protection Act of 1998 applies to all references and commendations.
The successful candidate will be required to receive an enhanced disclosure from the Disclosure and Barring Service. 
Travelling expenses and subsistence allowance (in accordance with General Synod regulations) will be allowed to candidates selected for interview.

	
	
	
	

	Closing date for applications
	
	Please return to:
	

	Interviews will be held on
	
	
	


	RECRUITMENT MONITORING FORM
Please complete this monitoring form and send it direct to Mrs Ali Ng, HR Manager, Church House, West Walls, Carlisle, CA3 8UE or ali.ng@carlislediocese.org.uk The information will not be used as part of the selection process and will enable the diocese to monitor the diversity of clergy applying for its offices.

	
	
	
	

	Application for the office of:
	

	
	
	
	

	1 What is your ethnic group?

	A  White

	White UK
	
	
	
	Irish
	

	White non UK
	
	
	

	White UK
	
	
	

	Any other white background
(please give details)
	

	B  Mixed
	
	
	
	

	White and black Caribbean
	
	White and Asian
	

	White and black African
	
	
	

	Any other mixed background
(please give details)
	

	C  Asian or Asian British
	
	
	

	Indian
	
	Pakistani
	

	Bangladeshi
	
	
	

	Any other Asian background
(please give details)
	

	D  Black or black British
	
	
	

	Black Caribbean
	
	Black African
	

	Any other black background
	
	
	


	E  Chinese or other group
	
	
	
	

	Chinese
	
	Vietnamese
	

	Any other ethnic group (please give details)
	

	2  Gender
	
	
	

	Male
	
	
	Female
	

	3  Age Group
	
	
	

	16 – 25
	
	
	
	26 – 35
	

	36 – 45
	
	
	
	46 – 55
	

	56 – 65
	
	
	
	66 – 70
	

	Over 70
	
	
	
	
	

	4  Disability
	
	
	

	Do you consider yourself to have a disability or a long term health condition?

	Yes
	
	
	No
	

	5  Marital Status
	
	
	

	Single
	
	Separated
	

	Married 
	
	Divorced
	

	In a civil partnership
	
	Civil partnership dissolved
	

	Married after divorce
with a partner still living 
	
	
	
	

	
	
	
	

	6  Pregnancy
	
	
	

	Are you pregnant or on maternity leave?
	
	

	Yes
	
	No
	

	
	
	
	

	
	
	Form dated March 2014



